Little People’s College Employment Application

We consider applicants for all positions without regard to race, color, religion, creed, gender, national origin, age, disability
(unrelated to the job), marital or veteran status, sexual orientation, or any other legally protected status.

Date Name Telephone
Address City, State, Zip

Email

Position applied for? What is the minimum salary acceptable?
Have you ever been employed with us? Yes  No

If yes, give date and location

Are you currently employed? Yes No
May we contact your present employer? Yes No

If applying for a van driver position:
Are you between the ages of 21 and 70? _ Yes __ No
Have you had a driver’s license for at least three years? _ Yes __No
What is your SDIP on your insurance?

What hours are you available to work?
Are you seeking year round employment? ____ Yes ____No

Education
Years Completed Degree/Major

High School

College

Grad School

Other

Do you plan to further your education? Yes No

Please list any early childhood courses
for which you received credit.




Are you willing to attend trainings to further your professional growth? Yes No

Are you EEC certified? Yes No
List any foreign languages you can speak, read and/or write:

Describe any specialized training, skills, talents, extracurricular activities or membership in any
organizations which you consider relevant to the position for which you applied.

Have you ever worked with children in a group setting? Yes No
Past Employment
Company Telephone
Dates employed Salary: start end
Position Supervisor
Duties Reason for leaving
Company Telephone
Dates employed Salary: start end
Position Supervisor
Duties Reason for leaving
Company Telephone
Dates employed Salary: start end
Position Supervisor

Duties Reason for leaving




Please list three personal references:

Name Telephone Relationship
Name Telephone Relationship
Name Telephone Relationship
If a parent, would you like information on our child care programs? Yes No

When did you first become interested in young children?

What three qualities do you possess that you would bring to us?

Why should we hire you?

I authorize Little People’s College to request, receive, and verify all information given in this application, including
doing a criminal record check and DCF background check. I understand that falsification of this information is
grounds for refusal to hire, or, if hired, termination.

I agree to comply with the rules and regulations governing my employment. In the event that I should terminate
my employment, I agree to file my resignation two weeks prior to the date effective or forfeit my paid time.

In the event of my employment, I understand that I will be placed on a three month probationary period and if my
services have not proved satisfactory, my employment may be discontinued without prejudice. I realize that
Little People’s College is an “at-will” employer.

I further understand that, if hired, I must have completed or be enrolled in a Child Development course when I
reach my anniversary date of one year of employment. Failure to do so will result in termination.

Date Signature

Do not answer this question until you have received a job description:

Are there any physical, medical or mental impairment that will prohibit you from

carrying out the jobs listed on the job description? Yes No
Please return to: Little People’s College, 100 Spring Street, New Bedford, MA 02740, or submit to
info@littlepeoples.net



